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ANNOUNCEMENT  

regarding on the files analysis 

 
 

According to the declaration from 26.03.2025, on the analisys of the candidate files for a position of 

auxiliary staff member (support staff for R&D activities) in the project „Polysaccharide based 

(bio)hybrid nanostructures” acronym HYBSAC, run through the competition PNRR/2022/C9/MCID/I8 

from the National Recovery and Resilience Plan, Component 9 “Support for the private sector, research, 

development and innovation”, Investment 8. "Development of a program to attract highly specialized 

human resources from abroad in research, development and innovation activities", financed by the 

Recovery and Resilience Mechanism, Financing contract no. 760082/23.05.2023, signed by ICMPP with 

the Ministry of Research, Innovation and Digitalization, Coordinator: Petru Poni Institute of 

Macromolecular Chemistry, the contest commission decide: 

 

1. For a position of auxiliary staff member (support staff for R&D activities): 

 
 

 

Deadline for appeals of the results on the files analysis: 27.03.2025, 14:00 at ICMPP. 

 

2. The candidate “ACCEPTED” after file analysis is invited at written test: 31.03.2025, 09:00, at ICMPP. 

 

 

 

The following announcement was published on the Institute webpage, section Vacancies, by the 

Comission secretary, on 26.03.2025. 

 

No. ID number 

Results on 

the files 

analysis 

Observations / 

Reasons for rejection, if applicable : 

1. 1042 REJECTED 

Not eligible: due to the missing of the following documents 

- Copy of identity document; 

- Original medical certificate attesting clearly the state of health, containing 

the number, date, name of the issuer and its quality, in the standard format 

established by the Ministry of Health; 

- Criminal record or declaration on own responsibility that the candidate has 

no criminal convictions that would make it incompatible with the position for 

which the candidate is applying, with the completion of the competition file 

(up to the date of the first competition test) with the original criminal record. 

2. 1190 ACCEPTED - 


